For Prevention
And Recovery

RECOVERY FR | EN DLY Building a stronger tomorrow by empowering,

businesses, governments, communities allies,

= SOMERSET COUNTY families, and individuals in recovery.

" Jo% | Tina

of individuals with Americans reported
untreated substance struggle with mental
use disorder are health concerns.*

Sy

Only 11%

of employers surveyed

have received training on
substance use and
cooccurring disorders.*

actively employed.*

*SAMHSA -NSDUH Report / John Hopkins study

KEY OBJECTIVES: RECOVERY FRIENDLY IS
Create awareness and challenges stigma towards GOOD FOR BUS'NESS

substance use and behavioral health concerns.

] ) Higher productivity / reduced operation costs

« Connect employees and employers with community
) Increased employee retention / lower turnover

resources for healthcare, peer support, education, . ! !

. Lower absenteeism / higher presenteeism

treatment and other providers. . .

) Healthier workforce / higher morale

« Improved employee safety and wellness by creating . .
] Reduced healthcare / benefit premiums

a culture of support, empathy, and well-being.

Each employee in
recovery saves the
employer an average
of $8,500/year.

Substance use is
a preventable and

retention and
etentio treatable illness.

absenteeism rates than
the average employee.

Employees supported
in recovery have higher

"Join the Recovery Friendly Workplace Movement

— Build Recovery Capital in Somerset County”
communityincrisis.org/recovery-friendly-workplace/

Learn
more here.



