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November 10, 2022 Continuum of Care meeting minutes

The November 2022 meeting, which took place virtually, via a Zoom conference call, was called to order and began at 11:02am.  The minutes from the September meeting were reviewed and unanimously approved.

The meeting’s guest speaker was Kate Russo from the Greater Somerset County YMCA.  The Somerset, Mercer and Union regions merged to create a larger organization, and simply call themselves “the Y” in order to be more inclusive.  They feel this empowers everyone, no matter who they are or where they are from.

A corporate shift began after George Floyd died.  The Y began greater outreach to marginalized communities and worked to advance DEI competencies.  They are looking to attract, develop and retain staff that are reflective of the communities they serve.  They have also started a program called “Creative Conversations,” which includes having deeper discussions about various topics.  These events, in designated safe spaces to allow for more open conversation, have attracted approximately 30-35 people each time.  They want to ensure that all segments of the community know that they are welcome.  Staff and volunteers at the Y receive DEI Training, and there is a Cultural Engagement Committee and Employee Resource Group.  

Katelyn Ravensbergen from Monarch provided an update on the Point in Time Count (PITC).  The PITC is an annual requirement by HUD to count people experiencing homelessness on a specific night.  This year’s Count will take place on January 25, 2023, and ask people where they slept the night of January 24.  Agencies were reminded that data is pulled from HMIS, so they should make sure that the information is up-to-date.  If anyone has suggestions for additional ways to reach people experiencing homelessness, they should contact Kim Cowart.  In the past, street outreach has been unsuccessful.

Kim gave an update on the Coordinated Entry system. Referrals continue to come in for units.  Approximately 15 applications have been sent to Red Rock.  Having a valid ID with a last address in Somerset County is a necessity.  This has been a major barrier for many applicants.  There have also been a number of clients who have declined to live in units they have been offered.  Agencies should encourage clients to consider the opportunity.

Announcements were sent in via e-mail and distributed by Kim via e-mail after the meeting

The meeting adjourned at 11:57am.



Attendees:

	Jeremy Hirsch
	Kyle Vandenberg

	Kim Cowart
	Paul Grzella

	Linda Rapacki
Carolyn Solon
	Jay Weintrau
Gema Diaz

	Cynthia Ramsey
	Zach Berliner

	Susie Suter
	Mike Frost

	Steve Katz
	Sofia Bandeira

	Tia Babb
	Heather Pullen

	Dameon Stackhouse
	Maria Marnell

	Tamika Levels-Hood
	

	Dan Hohman
	

	Kate Russo
	

	Chelsea Decker
Katelyn Ravensbergen
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Somerset County Is An Equal Opportunity Employer



- Mission Statement -
 The County of Somerset is committed to excellence and innovation in public service, promoting the 
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COUNTY OF SOMERSET
DEPARTMENT OF HUMAN SERVICES



Aging & Disability Services 
JOANNE FETZKO



One Stop Career Center 
Juvenile Institutional Services 



MONICA MULLIGAN



Richard Hall Community MHC 
NICCI SPINAZZOLA



Rutgers Cooperative Extension 
DARYL MINCH



Veterans Services 
PETER NIEMIEC



Volunteer Services 
WILLIAM F. CROSBY



Youth Services  
LINDA M. PORCARO



COMMUNITY DEVELOPMENT 
P.O. Box 3000



Somerville, New Jersey 08876-1262



CommDev@co.somerset.nj.us
www.co.somerset.nj.us



Human Services Director 
MICHAEL FROST



Community Development Director 
KIMBERLY COWART











